






































3. From January 1, 2011 through December 31, 2011, the Union members
will be provided a subsidy equal to 81% of the premium (calculated using
standard actuarial procedures) applicable to the Medical coverage of the
Union members and their eligible dependents. From January 1, 2011
through December 31, 2011, the Union members will pay 19% of the
premium (calculated using standard actuarial procedures) applicable to
the Medical coverage of the Union members and their eligible dependents.

4. From January 1,2012 through December 31,2012, the Union members
will be provided a subsidy equal to 79% of the premium (calculated
using standard actuarial procedures) applicable to the Medical coverage
of the Union members and their eligible dependents. From January 1,
2012 through December 31, 2012, the Union members will pay 21% of
the premium (calculated using standard actuarial procedures) applicable
to the Medical coverage of the Union members and their eligible
dependents.

5. From January 1,2013 through December 31,2013, the Union members
will be provided a subsidy equal to 77% of the premium (calculated
using standard actuarial procedures) applicable to the Medical coverage
of the Union members and their eligible dependents. From January 1,
2013 through December 31,2013, the Union members will pay 23% of
the premium (calculated using standard actuarial procedures) applicable
to the Medical coverage of the Union members and their eligible
dependents.

6. From January 1, 2014 through December 31, 2014, the Union members
will be provided a subsidy equal to 75% of the premium (calculated
using standard actuarial procedures) applicable to the Medical coverage
of the Union members and their eligible dependents. From January 1,
2014 through December 31,2014, the Union members will pay 25% of
the premium (calculated using standard actuarial procedures) applicable
to the Medical coverage of the Union members and their eligible
dependents.

Very truly yours,

Jim O'Connor
VP, Employee & Labor Relations

Attachment

4-3-09



Exhibit A

ISEW 1347
2010 - 2014 Enhanced EPO Plan Design

_SHtt¥ti%lMi¥#iW~~~l~~~1i~~~#.k¥m~~~~W@iYi'~_¥A'WAAg$¥¥#if¥MMM*Yt'*'~&¥Mt}W@~11f~~~~~~it

PROPOSED

Coinsurance Percentage
lafter deductible or copav):

In-Network

Out-of-Network (subject to
reasonable & customary
charges)

Annual Deductible:

In-Network

Out-of-Network

Out-of-Pocket Maximum:

In-Network

Out-of-Network

Lifetime Coverage Limit:

Primary Doctor Office Visit:

In-Network

Out-of-Network

4-3-09

Not to Exceed in 2010
Exclusive Provider

Oraanization

100%

N/A

$0

N/A

$0 Individual; $0 Family

N/A

Limit does not apply

$35 copay

N/A

Not to Exceed in 2011
Exclusive Provider

Oraanization

100%

N/A

$0

N/A

$0 Individual; $0 Family

N/A

Limit does not apply

$35 copay

N/A

Not to Exceed in 2012
Exclusive Provider

Oraanization

100%

N/A

$0

N/A

$0 Individual; $0 Family

N/A

Limit does not apply

$45 copay

N/A
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Specialist Office Visit:

In-Network

Out-ol-Network

Outpatient Surgery:

In-Network

Out-of-Network

Outpatient X-Ray;

tn-Network

Out-of-Network

Hospital Copay:

In-Network

Out-of-Network

Emergency Room lnot
followed by admission):

In-Network

4-3-09

$45 copay

N/A

$65 copay

N/A

$0 copay; MRI, CAT, and PET
scans; 100% covered- all otherx­
ray services

N/A

$300 capay per admission

N/A

$100 capay; capaywaived if
admitted

$45 copay

N/A

$65 copay

N/A

$0 copay; MRI, CAT, and PET
scans; 100% covered - all otherx­
ray services

N/A

$300 capay per admission

N/A

$100 capay; capay waived if
admitted

$55 copay

N/A

$75 copay

N/A

$0 copay; MRI, CAT, and PET
scans; 100% covered - all other
x-rayservices

N/A

$350 capay per admission

N/A

$125 capay; capaywaived jf
admitted
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Out-ot-Network

Urgent Care Clinic Visit:

ln-Network

Out-of-Network

NIA

$65

NIA

NIA

$65

NIA

NIA

$75

NIA

Prescription Drugs:

Retail annual deductible NIA NIA NIA
(In- .pd Out-ol-Network)

Retail generic $15 $15 $20
Retail formulary brand* $30 $30 $40
Retail nonformulary brand $60 $60 $80

Mail order generic $38 $38 $50
Mail order formulary brand" $75 $75 $100
Mail order nonformulary $150 $150 $200
brand

A Coinsurance applies to charges in excess of the
copay

'" If brand is purchased when generic is available, brand capay plus cost difference between brand and generic drug
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PROPOSED

Plan Type

~

Coinsurance Percentage
(after deductible or copavl:

In-Network

Out-of-Network (subject to
reasonable & customary
charges)

Annual Deductible:

In-Network

Out-of-Network

Out-of·Pocket Maximum:

In-Network

Out-af-Network

Lifetime Coverage Limit:

Primary Doctor Office Visit:

In-Network

Out-aI-Network

4-3-09

Not to Exceed in 2013
Exclusive Provider

_.'..'o~..,O~.aniza"ti~o.~Q, ,"'•.::
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100%

N/A

$0

N/A

$0 Individual; $0 Family

N/A

Limit does not apply

$45 copay

N/A

Not to Exceed in 2014
Exclusive Provider

Organization
\1" \:":'~':3~"':" , __ It "

100%

N/A

$0

N/A

$0 Individual; $0 Family

N/A

Limit does not apply

$55 capay

N/A
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Specialist Office Visit:

In-Network

Out-of-Network

Outpatient Surgery:

In-Network

Out-of-Network

Outpatient X-Ray:

In-Network

Out-of-Network

Hospital Copay:

In-Network

Out-of-Network

Emergency Room (not
followed by admission):

In-Network

4-3-09

$55 copay

N/A

$75 copay

N/A

$0 copay; MRI, CAT, and PET
scans; 100% covered - all other x­
ray services

N/A

$350 copay per admission

N/A

$150 copay; copay waived il
admitted

$65 copay

N/A

$85 copay

N/A

$0 copay; MRI, CAT, and PET
scans; 100% covered - all other x­
ray services

N/A

$400 copay per admission

N/A

$150 capay; capay waived if
admitted
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Out-of-Network

Urgent Care Clinic Visit:

In-Network

Out-of-Network

N/A

$75

N/A

N/A

$85

N/A

Prescription Drugs:

Retail annual deductible N/A N/A
(In- and Out-aI-Network)

Retail generic $20 $25
Retail formulary brand" $40 $45
Retail nonformulary brand $80 $90

Mail order generic $50 $63
Mail order formulary brand" $100 $113
Mail order nonformulary $200 $225
brand

A Coinsurance applies to charges in excess of the
capay

'" Ifbrand is purchased when generic is availaple, brand capay plus cost difference between brand and generic drug
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ISEW 1347 AGREEMENT

DRAFT - 4/3/09

Article V (cent)

Section 28. (a) Health care coverage shall consist of the specially negotiated
Exclusive Provider Organization ("EPO") option offered under the Duke Energy
Corporation Medical Plan with the design, covered service, premiums and other
employee costs memorialized in the 2009 negotiations letter of agreement entitled
"Health Care Benefits", which option initially shall be offered on January 1, 2010, and
shall continue to be offered for the term of the 2009 - 2014 Agreement. Any other
health care options (medical, dental, or vision) that the Company unilaterally
implements under the Duke Energy Corporation Medical Plan, the Duke Energy
Corporation Dental Plan and/or the Duke Energy Corporation Vision Plan at its sole
discretion for the general non-exempt non-represented employee population shall also
be offered to the bargaining unit employees during the term of the 2009-2014
Agreement at the same costs and with the same plan design structure as applies to the
general non-exempt, non-represented employee population. It is expressly understood
that the right to add, eliminate, alter and/or to make any other changes to the health
care options offered to the general non-exempt, non-represented employee population
or to the employee costs for these options, is reserved to the Company, in its sale
discretion.

(b) Employees on layoff will be entitled to continue to participate in the health care
plan and dental plan coverages that they had at the time of layoff, at no cost to the
Company. Employees on layoff must pay, in advance, the total monthly premium for their
coverage by the fifteenth of each month for the following month's coverage. Such
insurance coverage will be terminated when employees do not pay the total premium as
stated above; when they accept full time employment elsewhere; or when they lose their
system service in accordance with Article III, Section 5(h).

Stephen H Feldhaus
Highlight



DRAFT - 3/18/09

(Date)

Mr. Steve Feldhaus
Business Manager
Local Union 1347
International Brotherhood of

Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Re: Pay Rate for Control Room Operator Job Classification

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the committees for the Company and the Union
discussed the Control Room Operator job, which is currently classified at wage level 25,
and the application of the current BOGAR Job Evaluation System to that classification.

In order to address the Union's concerns, it was agreed that the Control Room Operator
job classification will be evaluated through the existing BOGAR Job Evaluation System
as soon as is reasonably practical after the new Agreement is ratified. If the Union
disagrees with the outcome of that evaluation process; the Company agreed to
participate in aone-time non-binding FMCS mediation over the evaluated wage rate, at
the Union's request.

This agreement applies only to the Control Room Operator job, and does not create an
obligation for the Company to mediate the determination of any other wage level as a
result of the job evaluation process.

Very truly yours,

Jim O'Connor
VP, Employee & Labor Relations



ISEW 1347 AGREEMENT

DRAFT
3-3-09

Article III, Section 6 (cont.)

(c) Except for temporary or probationary employees, the Company shall give not
less than a two 'Neeks' 28 calendar day advance notice to the Union of any general
reduction in forces.

Stephen H Feldhaus
Highlight



ISEW 1347 AGREEMENT

DRAFT
2-26-09

Article I

Section 10. A copy of any letter constituting disciplinary action by the Company
against any employee covered by this Agreement shall be furnished to the employee and
the Union. In case of a grievance resulting from such a warning letter see Article II,
Section 1.

Seotion 11. In makin§ ~rometions to any job outside the bar§ainin§ unit fifSt
oonsieerotion shall be §iven by the Com~any to em~loyees with seniority ane ability. The
eefinition of the qualifioations requiree fur suoh a job ane the eeteFffiination as to whether
any ineivieual is qualifies for the job is solely the res~onsibility of the Com~any.

Section 11~. Employees shall not be required to cross a picket line except to
perform work which is necessary to provide the normal services of the Company. A
supervisor shall make the necessary arrangements with the picketing Union involved for
the employee to cross the picket line. Whenever possible, the supervisor will attempt to
have the employee enter the property through a non-picketed entrance.

Stephen H Feldhaus
Highlight

Stephen H Feldhaus
Highlight

Stephen H Feldhaus
Highlight

Stephen H Feldhaus
Highlight

Stephen H Feldhaus
Highlight



IBEW 1347 Contract Negotiations - Draft 4/3/09

REVISIONS TO THE SABBATICAL VACATION BANK AND VACATION
CREDITS PROGRAMS FOR IBEW 1347 EMPLOYEES

Effective January 1, 2010, the Vacation Bank and Vacation Credit Programs will be phased out
over a 4 year period ending on December 31,2013.

The Changes:
Sabbatical Vacation Program (Employee Banked Time):
• The sabbatical banking program will be eliminated for employees who are younger than 47

years old as of December 31,2009.
• Employees who are 47 years old or older as of December 31,2009 will be eligible to continue

banking vacation until 12/31/2013, up to the limits described on the schedule below.
• Employees who have already banked more than the maximum amount of vacation based on

the schedule below (including any vacation and service credits) cannot bank more after
12/31/2009, but will be grandfathered with the amount they have banked.

• No additional banking will be permitted after 12/31/2013. The last opportunity to bank
vacation will be in December 2013.

• Banked vacation will be paid out at the final rate of pay at retirement.
Vacation Credit Program:
• Employees will be eligible to receive one week of vacation credit each year beginning at age

51, up to their annual vacation entitlement. A maximum of 240 hours will be awarded.
• Employees who are at least 51 years old as of 12/31/2013 will continue to receive vacation

credits up to the lesser of their annual vacation entitlement or the schedule below.
• The vacation credit program will be modified for employees who are younger than 51 years

old as of December 31,2013. Those employees "only" hired prior to January 1, 1997 will
receive their vacation credits up to the amount of vacation time they were eligible for as of
January 1, 2005.

• Vacation credits will be paid out at the final rate of pay at retirement.
Service Credit Program:
• Employees will continue to receive one week of "service credit" added to their vacation bank

in years 32 and 33 of employment in lieu of time off until December 31, 2013. Effective
January 1, 2014, employees will be granted a 6'h week of vacation time off during their 32'd
and 33'" year of employment in lieu of a week of service credit.

• An employee who has already reached their maximum of vacation bank before January 1,
2014 will receive their 6 th week of vacation as "time-off' in lieu of a service credit in years 32
and 33 of employment.

• Service credits will be paid out at the final rate of pay at retirement.

The Schedule:
Age as of 12/31/2009 Maximum Banked Vacation

Weeks (including vacation and
service credits)

47 10
48 10
49 10
50 12
51 14
52 16
53 18
54 20
55 22

56+ 22



DRAFT
4-3-09

DATE

Mr. Steve Feldhaus
Business Manager
Local Union 1347
International Brotherhood of

Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Re: Partial Day Vacations &Vacation Carryover

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the committees for the Company and the Union
discussed the use of vacation in less than whole day increments and vacation
carryover.

The Company agreed that for the term of the 2009 - 2014 Agreement, department
managers will review their individual work groups and where it will not disrupt normal
operations, at their discretion, permit requests for partial day vacations in increments of
one-half the employee's scheduled work day. However, use of the half-days is limited
to one whole day (two half-days) per calendar year for use either at the start or end of
the work day. It was further agreed that requests for these partial days must be made
at least five calendar days prior to the date requested and must be approved by
supervision. However, because of extenuating circumstances, a partial day off with less
than a five calendar day notification may be approved by an employee's supervisor.

It was also agreed that henceforth employees entitled to a vacation may carryover up to
a maximum of 80 hours of vacation into the next year. The amount of carryover vacation
available in any calendar year may not exceed the 80 hour maximum. Use of vacation
carried over may be taken any time during the following calendar year, subject to
approval by supervision and the terms outlined in the Agreement for vacation use.

Very truly yours,

Jim O'Connor
VP, Employee &Labor Relations



DRAFT
3-27-09

(Date)

Mr. Steve Feldhaus
Business Manager
Local Union 1347
International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue
Cincinnati, Ohio 45223

Re: Random Drug and Alcohol Testing

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the Company negotiated the right to implement
random drug and alcohol testing for employees not currently covered by DOT
regulations.

Although the Company is unsure at the present time when the testing will be
implemented in the new groups, it is known that roll out will most likely begin with the
Power Generation group. In any case, the Union and employees will be given no less
than a 60 calendar day notice prior to the implementation of the random screens in any
new work group. Employees will receive training on the process prior to
implementation. It is the Company's intent to administer the random testing program in
the same manner as it currently is for other areas of the Company.

The Union was assured that the testing pool for the non-DOT covered testing group will
be a single pool at an annual test rate of 25%, including all non-DOT covered
employees represented by the Union from each of departmental areas where the testing
is implemented. The Company also committed to providing the Union with 550 "quick"
drug testing kits on a one-time basis after ratification of the new Agreement.

Nothing in this letter is intended to alter or diminish the Company's right to medically
evaluate or test employees for cause at any time. It is hoped that the random testing
across the Company will provide consistency on this issue and help to maintain a safe
work environment that is free from the effects of substance abuse.

Very truly yours,

Jim O'Connor
VP, Employee & Labor Relations



DRAFT
4-3-09

(Date)

Mr. Steve Feldhaus
Business Manager
Local Union 1347
International Brotherhood of

Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Re: Power Delivery Overtime Selection Process

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the committees for the Company and the Union
discussed the following process for contacting Power Delivery employees in Overhead and
Underground, excluding Electric Trouble, for call-out overtime and for evaluating overtime
responsiveness.

Voluntary Pager Duty and Crew Selection

Upon ratification of the 2009 - 2014 Agreement at all headquarters where each of these groups
works, employees may volunteer for pager duty assignment on a weekly basis. Pagers will be
made available for whoever volunteers. For overtime assignments that management identifies
within 30 minutes prior to the end of the regular scheduled shift or for call outs the pager crews
will be selected first. When a call-out is required management will activate the pagers at the
appropriate headquarters and will document who responded to the page. Management will
select the crew based on the order of low overtime from among those who responded to the
page. The size of the crew will be the determination of management except that the initial crew
size will have at least two individuals assigned. At headquarters with Groundperson Driver A's,
a Driver A, who is then on pager duty, will be the third person assigned to the initial crew.

If management is unable to attain the necessary response using the pagers at the
headquarters, an attempt will be made to call out the remaining employees (without pagers) at
that headquarters by telephone in low overtime order. If that effort fails, the pagers will be set
off at an adjoining headquarter.

Compensation

Compensation for pager duty will be $25.00 and is only to be paid to those who respond to a
page AND are chosen and work the overtime assignment. Such payments will be limited to no
more than one per day per individual.

Call-out Responsiveness Rate

The call-out responsiveness rate expectation for the above referenced work groups shall be
reviewed quarterly. It is expected that an average response rate of 25% be maintained, which
shall be calculated based on the cumulative responses during the rolling twelve-month period
immediately prior to each quarterly review. The data accumulation for the 25% responsiveness

1



DRAFT
4-3-09

rate will commence upon ratification of the 2009 Agreement. Employees will be expected to
meet the 25% responsiveness rate by April 1, 2010. By way of example, the first response rate
calculation on or about April 1, 2010 will encompass the 12 month period beginning on April 1,
2009 and ending on March 31, 2010. The second calculation on or about July 1, 2010 will
encompass the 12 month period beginning on July 1, 2009 and ending on June 30, 2010.
Thereafter, performance in this area will be reviewed on a quarterly basis, based on the rolling
12 month period described above, with the expectation that the 25% responsiveness rate will be
met continuously.

Until April 1, 2010 the current 20% responsiveness rate will remain in effect as well as the six­
month review cycles. However, employees are expected to improve responsiveness over that
time period in order to be in complete compliance with the 25% expectation by April 1, 2010.

Call-out Responsiveness Measures

• Employees with the pagers who respond to a page and actually work the assignment will
be credited with a "response" credit for that call out.

• Employees with the pagers who DO NOT respond to a page will be charged with a "non­
response".

• Employees with the pagers who respond to a page but are not assigned to work will be
credited with a "response" credit for that call out.

• Pager crews requested at the end of their shift to stay and work overtime will be credited
with a "response" for working such an assignment.

• Pager crews requested at the end of their shift to stay and work overtime will be charged
with a "non-response" for refusing such an assignment.

• The call-out responsiveness rating will be calculated on actual call-outs (pages) and
responses to those call-outs based on the above criteria. The same calculation will
apply to employees who do not carry the pagers based on calls made to the home for
overtime selection. The minimum of eight call-outs shall be required for the calculation of
the overtime responsiveness rate.

• Employees who were under the 25% response rate in the previous review period will not
be negatively impacted if, during the subsequent review period, they were not paged or
requested to work overtime during that review period. However, if the employee did not
volunteer to carry the pager or failed to respond when paged or asked, the response
calculation will be computed accordingly.

Corrective Action

Employees failing to meet the above described call-out responsiveness rate expectations will be
.subject to progressive corrective action beginning with an oral warning. Any particular
corrective action will remain in effect and subject to further corrective action, until the employee
has met the call-out responsiveness rate expectations in four consecutive quarterly reviews
after that action.

This agreement shall not amend or supersede any other guidelines or established practices on
other non-related issues that this process does not specifically address.

Very truly yours,

Jim O'Connor
VP, Employee & Labor Relations

2



Draft
Side Bar Letters

April 3, 2009

A-DOC # CLAUSE ISSUE DATE Proposal

A-1 Article V, Section 1(rn) Compensated Overtime Make-Up 06/08/73 Renew
A-2 Misc. Rest Periods-Storms, ET&DC 04/09/73 Renew
A-3 Article III, Section 7 Multiple Postina Procedure 05/11/76 Renew
A-4 Article V, Section 1(m) Distribution of Overtime 05/11/76 Renew
A-5 Article V, Section 5 Meal Compensation 05/11/76 Renew
A-6 Article IV, Section 1(k) Overtime and One Dav Vacations 07/02/79 Renew
A-7 Article IV, Section 3 SDT for Substance Abuse Rehab 07/02/79 Renew
A-8 Article V, Section 10 Inclement Weather 07/02/79 Renew
A-9 Division 9, 11 Workina on Primarv Conductors 07/02/79 Renew
A-10 Article I, Section 8 Religious Objector 04/12/82 Delete
A-11 Article IV, Section 3m Transfer between Stations for Liaht Dutv 04/12/82 Renew
A-12 Misc. Co-ops and Seniority 04/12/82 Renew
A-13 Misc. Six - Eiaht Hour Rest Periods 04/12/82 Renew
A-14 Division 9 One-Person Trouble Crews 04/12/82 Renew
A-15 Division 11 Eliminate Lineman Driver & Helper Driver Jobs 04/11/85 Renew
A-16 Article V, Section 1(rn) . Callout Overtime in Power oos 04/29/88 Delete
A-17 Article II, Section 1 Personal Attorneys/Grievances 04/04/91 Renew
A-18 Article III, Section 6 Supervision Return to Baraainina Unit 04/04/91 Renew
A-19 Misc. Non-Storm Dutv Rest Periods 04/26/94 Renew
A-20 Exhibit A WCB Coal Yard Work Hours 04/26/94 Renew
A-21 Division 11 Alternate Work Hours ET&DC (Fact Sheet Only) 04/26/94 Renew
A-22 Article I, Section 1(a) Recoanition of Union and Neutrality 10/11/96 Modify
A-23 Article V, Section 1(q), Flexible Shift Hours 10/11/96 Renew

Exhibit A
A-24 Division 10 Premise Combo Work Force 10/11/96 Renew
A-25 Article V, Section 1(c) Alternate Work Hours 10/11/96 Delete
A-26 Misc. CBU Shared Resources Guidelines 4/15/98 04/15/98 Renew
A-27 ATlicie V, Section 25(k) BOGAR Job Evaluation Svstem 9/2/98 & 12116/02 09/02/98 Renew
A-28 Article V, Section 19(a) Contractina/Outsourcino Work 02/09100 Renew
A-29 Article V, Section 9(a) Skills - Assianments to Other Plants 02/09/00 Delete
A-30 Misc. Madison Station 02/09/00 Renew
A-31 Article V, Section 1(m) Paaer Dutv 02/09/00 Delete
A-32 Article IV, Section 1(e) Vacation of Rehired Employees 02/09/00 Modify
A-33 Misc. Power Ops, Startina Rates 03/19/01 Renew
A-34 Article V, Section 1(m) l.inenerson Out of Territorv OfT List 03/20101 Renew
A-35 Misc. Disconnect Non-Pay Aareement 05/14/03 Renew
A-36 Article V, Section 26(c) Post-Retirement Medical Benefits - Health 07/22/04 Renew

Reimbursement Account (HRA)
A-37 Misc. Memorandum of Aareement 07/22/04 Delete
A-38 Division 15 SMAT Guidelines Aareement 11/01/05 Renew
A-39 Division 13 Field Transformer Paintina 11/1/05 11/01/05 Renew
A-40 Article II, Sections 1 & 2 Grievance and Arbitration Procedure 08/22/06 Delete
A-41 Article IV, Section 1 Clarification of Vacation Bank/Pension 08/22/06 Renew
A-42 Article IV, Section 1(k) Workina Overtime Durina Vacation 08/22/06 Renew

-

1



Draft
Side Bar Letters

April 3, 2009

A-DOC # CLAUSE ISSUE DATE Proposal

A-43 Article V, Section 1(c), Exhibit A 12-Hour Shifts 03/20109 Modify

A-44 Article V, Section 25(a) Incentive Bonus 08/22/06 Delete
A-45 Article V, Section 28 Medical, Dental and Prescription Druq Benefits 08/22/06 Delete
A-46 Misc. Store Room Bidding 08/22/06 Renew
A-47 Misc. Group Leaders 08/22/06 Renew
A-48 Misc. Eveqlass Pittinq 08/22/06 Renew
A-49 Article V, Section 8(a) Proiect Work - Cinerav Service Area 08/22/06 Renew
A-50 Misc. Undercover lnvestiqators 08/22/06 Renew
A-51 Article V, Section 20(c) Leadperson - Trainer Role 08/22/06 Renew
A-52 Article V, Section 20(c) Leadoerson 08/22/06 Renew
A-53 Misc. Advanced Wages for Union Business 08/22/06 Renew
A-54 Misc. SenioritY and Interolant Bidding Rights 08/22/06 Renew
A-55 Misc. IBEW 1347 Proposal- Meraer Reductions 08/22/06 Renew
A-56 Misc. Certified Welders 08/22/06 Renew
A-57 Article V, Section 1(i) Foreian Utility Territorial Issues 12/06/06 Delete
A-58 Misc. Employee Development Qualification Proqrarn 02106/08 Add
A-59 Misc. Power Deliverv Overtime Selection Process 04/03/09 Add
A-60 Misc. Random pruo and Alcohol Testina 03/27/09 Add
A-<31 Article V, Section 26 Retirement Plan Agreement 04/03/09 Add
A-62 Misc. Vacation BanklVacation Credit 03127/09 Add
A-63 Article V Sections 27 and 28 Health Care Benefits 04/03/09 Add
A-<34 Article V, Section 3 Short Term Disabilitv Issues 03/18/09 Add
A-65 Article V, Section 25 (I) Pay Rate for Control Room Oper. Job Cla.ssification 03/18/09 Add
A-66 Article IV, Section 1 (el, (k) Partial Day Vacations and Vacation Carryover 04/03/09 Add
A-67 Article V, Section 25(a) Union Employee Incentive Proaram (UEIP) 04/03/09 Add
A-68 Misc. Special Union Wide Lump Sum Opportunity 04/03/09 Add
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Modified Letter #22

DATE

Mr. Steve Feldhaus
Business Manager
Local Union 1347
International Brotherhood of

Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Re: Union Recognition and Representation

Dear Mr. Feldhaus:

Reference is made to our 2009 discussions concerning employment security and work flexibility.
During these discussions the parties discussed the issue of Union Recognition in a changing
business environment to meet future competitiveness in our industry.

During the discussions, the Company confirmed its commitment to recognize the Union as the sole
and exclusive collective bargaining agent for those employees who are employed in jobs currently
under its jurisdiction. The Company also assured the Union of its ongoing commitment to honor any
agreements it has or may in the future enter into with the Union. The parties also discussed the
need for new and innovative ways to meet future business needs in order to remain viable within a
competitive environment. These new ways of conducting business may not only require significant
changes within the current organization, but may also result in the Company's expansion into other
business ventures.

During the discussions, the parties agreed that all organizing attempts that involve IBEW 1347 and a
rival union will be conducted in a positive manner. More specifically, should IBEW 1347 and a rival
union seek to represent the same group of employees, the Company will not communicate to its
employees a preference for one union over another, and will not advise employees as to how they
should respond or vote between or among rival unions. However, the Company must maintain its
right to respond openly to employees' questions to fully discuss facts relative to issues and to correct
any misinformation. The goal would be that all employees will be fully informed of relevant issues
and have the right and opportunity to make a free choice.

Furthermore, it was agreed that if the Company becomes involved in expansion of its business, it will
recognize the Union as the collective bargaining agent so long as the Union can make a business
case in a timely manner that is competitive, profitable and makes geographic sense.

Hopefully, as a result of the discussion on this subject, the Union's concerns in this area have been
resolved.

Very truly yours,

Jim O'Connor
VP, Employee & Labor Relations
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Modified Letter #32

(Date)

Mr. Steve Feldhaus
Business Manager
Local Union 1347
International Brotherhood of
Electrical Workers, AFL-CIO

4100 Colerain Avenue
Cincinnati, Ohio 45223

Re: Vacation of Rehired Ernployees

Dear Mr. Feldhaus:

During the 2009 negotiation meetings, the committees for the Company and the Union
discussed vacation selection for rehired employees.

Employees who leave the Company on their own accord and subsequently return
to work with the Company on a full-time basis recoup their system service seniority
previously held before leaving the Company. All recouped system service will be used
for benefit entitlement and calculation purposes.

However, rehired employees, and non CG&E employees transferring into the
bargaining unit, will have the previous time spent working in non-1347 ISEW jobs
deducted from their total system service for vacation selection purposes under Article
IV, Section 1(e).

The above accurately describes the agreement reached by the parties during
these discussions concerning vacation selection.

Very truly yours,

Jim O'Connor
VP, Employee &Labor Relations

Stephen H Feldhaus
Highlight



DATE

Mr. Steve Feldhaus
Business Manager
Local Union 1347
International Brotherhood of

Electrical Workers, AFL-CIO
4100 Colerain Avenue
Cincinnati, Ohio 45223

Re: Union Wide Lump Sum Opportunity

Dear Mr. Feldhaus:

During the 2009 negotiations, the parties discussed a special union wide lump
sum opportunity due to the current economic conditions. It was agreed that, for
2009, 2010, and 2011, employees will be eligible for a 1.0% lump sum bonus
based on achieving the corporate-wide financial goals at target set by the
Company, in its sole discretion, on an annual basis.

The opportunity for this payout begins in 2010 for 2009 calendar performance,
continues in 2011 for 2010 calendar year performance, and concludes in 2012
for 2011 calendar year performance. The Company will determine any
appropriate payout for each year. The payout percentage applies to all straight
time and overtime earnings for the applicable year and is paid as a lump sum,
less applicable taxes.

The Company emphasizes that this special opportunity is in recognition of the
severe economic circumstances, and shall only be in place for the 2009-2014
Agreement.

Very truly yours,

Jim O'Connor
VP, Employee & Labor Relations


