
If employees with less than twenty (20) years of service become physically unable to
satisfactorily and safely perform the regular duties of their job classification, they may request a
demotion to a lower classification requiring work of a less strenuous nature for which they are
qualified to perform. If such a demotion is granted by the Company, these employees will be
assigned to a lower classification and will have their hourly wage rate red-circled at 50% of the
differential between the maximum wage rate of the job classification to which they are demoted
and their former job classification. Two years after being assigned to the lower paying job, the
employee's wage rate will be reduced to the maximum wage rate of the employee's current job
classification.

Section 4. INDUSTRIAL ACCIDENTS. (a) An injured employee who is unable to work
because of an industrial accident will be paid a supplement in an amount equal to 100% of their
weekly wage (40 hours), less the state mandated compensation. This supplemental industrial
accident compensation will begin after an initial seven (7) calendar day waiting period and will
continue for not more than twenty-six (26) weeks of continuous disability. However, if an industrial
accident disability continues for fourteen (14) or more calendar days, the employee will receive this
supplemental industrial accident compensation for the initial seven (7) day waiting period.

(b) An injured employee who has been continuously disabled due to an industrial accident,
subject to medical determination, and is unable to return to work for more than twenty-six (26)
consecutive weeks, and has exhausted Short Term Disability benefits, will receive Long Term
Disability benefits as described in the Company's Long Term Disability Plan Description.

Section 5. SURPLUS EMPLOYEES. Should an employee be declared a surplus
employee, an effort will be made by the Company to find another job classification for which the
employee is qualified. An employee assigned to a job of a lower classification as a result of his
being a surplus employee will maintain his present hourly rate until the maximum hourly wage rate
for the job classification to which he has been assigned is equal to the employee's present hourly
wage rate or until the employee is promoted into a job opening for which he is qualified.

ARTICLE V

Section 1. (a) Definitions of Workers:

Day Worker - An employee whose Regular Scheduled Work Period falls between the hours
of 6:00 a.m. and 6:30 p.m. and whose Regular Scheduled Work Week does not vary.

Straight Shift Worker - An employee whose Regular Scheduled Work Period does not vary,
but whose Regular Scheduled Work Week varies according to a prearranged schedule.

Fixed Shift Worker - An employee whose Regular Scheduled Work Period and whose
Regular Scheduled Work Week do not vary but who may work any of three shifts.

Modified Shift Worker - An employee whose Regular Scheduled Work Period varies but
whose Regular Scheduled Work Week remains constant.

Rotating Shift Worker - An employee whose Regular Scheduled Work Period and Regular
Scheduled Work Week both vary according to a prearranged schedule.
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(b) These definitions attempt to define the types of schedules of the employees, however, it
is not meant to limit the hours that an employee may be scheduled by existing practices or future
schedules that may be developed by mutual agreement of the parties.

(c) The Regular Scheduled Work Period for Day Workers, Straight Shift Workers, Fixed
Shift Workers, and Modified Shift Workers will consist of eight (8) or ten (10) consecutive hours
exclusive of the lunch period.

(d) The Regular Scheduled Work Period for Rotating Shift Workers shall be eight (8) or ten
(10) consecutive hours comprising his regularly scheduled shift, except where modified by the
Work Rules.

(e) For payroll purposes, the regular Work Week for all workers shall begin at midnight
Sunday, and employees working on a shift beginning two (2) hours or less before midnight will be
considered as having worked their hours following midnight.*

*For exceptional shifts varying more than two (2) hours from a midnight origin or termination
and where the shift overlaps from one day into another day the time shall be reported and paid for
on the basis of the calendar day in which the shift begins, except on a holiday. Where a shift
overlaps by more than two (2) hours from one day into another on a holiday, the time shall be paid
for on a calendar day basis which will begin and end at the respective midnight periods.

Schedules for all employees will be based on the time prevailing in the City of Cincinnati.

(f) The Regular Scheduled Work Week for Day Workers, Fixed Shift Workers and for
Modified Shift Workers shall begin on Monday and shall consist of five (5) consecutive days from
Monday to Friday, inclusive, except as otherwise mutually agreed to by the parties.

(g) The Regular Scheduled Work Week for both Straight Shift Workers and Rotating Shift
Workers shall begin on Monday and end on Sunday.

(h) Off-days for both Rotating Shift Workers and Straight Shift Workers shall be consecutive
but not necessarily in the same work week.

(i) Time and one-half shall be paid for overtime; for all time worked outside of the Regular
Scheduled Work Day; for all time worked on a scheduled off-day, except the second (2nd) off-day.

Time and one-half shall be paid for the first eight (8) hours worked on a holiday in addition
to Holiday Pay.

(j) Double time shall be paid for the time worked on an employee's second scheduled off­
day. Day workers and employees who work four (4) day ten (10) hour schedules between the
hours of 6:00 a.m. and 6:30 p.m. only, will have Sunday as their double time day.

Double time shall be paid for all time worked in excess of eight (8) hours on a holiday.

Emergency Work

Time and one-half shall be paid for all emergency time worked for other utilities at their
respective operating locations. Emergency work performed at any location or facility owned and/or
operated by the Company, or its parent and related subsidiaries/affiliates shall be paid as follows:
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For continuous emergency work performed at any location or facility owned and/or operated
by the Company, or its parent and related subsidiaries/affiliates, for which the employees depart
from their home headquarters and return back to the home headquarters thereafter without an
overnight lodging stay, the straight time rate will be paid during regular working hours. The rate of
time and one-half will be paid for hours of continuous work over the regularly scheduled hours.
After 16 consecutive hours of work, subsection (k) will apply.

For emergency work performed at any location or facility owned and/or operated by the
Company, or its parent and related subsidiaries/affiliates, that requires a lodging stay away from
home, on the first day of the assignment the straight time rate will be paid during regular working
hours and the time and one-half rate will be paid for hours of continuous work over the regularly
scheduled hours. Beginning with the second day and for the remaining consecutive days of such
an assignment, the rate of time and one-half will be paid for all hours worked. After 16 consecutive
hours of work, subsection (k) will apply.

(k) Employees required to work more than 16 consecutive hours will be paid double time
for all time worked in excess of, and contiguous with, the 16 consecutive hours.

(I) In no case will an employee be forced to take time off in lieu of overtime. Should an
employee elect not to work during his Regular Scheduled Work Day he shall not receive pay for
such time. A Day Worker's Regular Scheduled Work Day may be changed, at the applicable
premium rate of pay, for projects or operations that exceed one (1) day's duration.

(m) The Company shall be the sole judge as to the necessity for overtime work and the
employee shall be obligated to work overtime when requested to do so. Overtime shall be divided
as equally and impartially as possible among all employees within a job classification of a
headquarters or as may be contained in the work rules unless an employee designates, in writing,
that he does not wish to be called for overtime. Such waiver does not excuse an employee from
overtime work when requested to do so. Overtime lists showing overtime hours paid for and
overtime hours waived shall be posted weekly on the Company bulletin boards in each
headquarters.

(n) Employees temporarily upgraded to a job classification shall not be scheduled to work
planned overtime when a qualified employee established in the job classification in that
headquarters is available for work.

(0) When an employee changes headquarters or job classifications, the total of his overtime
hours, including overtime hours worked or waived, will be canceled. The employee will then be
charged with the same number of hours as the average of combined overtime hours worked and
waived by all employees within that classification at the headquarters. When averaging overtime,
omit the hours of any ill or injured employee whose hours have dropped below the lowest man for
the group. Upon his return to work, his hours will not be included in the average until they are
equal to those ofthe lowest man in the classification. However, an employee who is off work due
to an injury or illness for 90 consecutive calendar days or more will have the option, upon returning
to unrestricted duty, of being averaged in as described above on the current overtime list.

(p) The Union recognizes the need for shift work and weekend work in order to provide for
continuous operation. Premium rates will apply as set forth in Article V, Section 1, (i), (j) and (k).

19



(q) The Company reserves the right to temporarily change the schedule of any employee
upon notice to the employee of not less than forty-eight (48) hours, subject to the exceptions
outlined in the Departmental and Divisional Working Rules in Exhibit A of this Agreement.

(r) The hours of any employee assigned to a training program may be adjusted to a uniform
day schedule so that all employees involved in a particular program will be working on a consistent
schedule.

Section 2. It is agreed that the Scheduled Work Week shall consist of five (5) eight-hour or
four (4) ten-hour days and forty (40) hours per week.

Section 3. (a) The following days are observed as regular holidays which will be recognized
on the indicated dates. The Company may change the date for recognizing a holiday if the date
indicated is changed by a legislative enactment or if the prevailing community practice is not
consistent with the indicated date.

Holiday

New Year's Day
Memorial Day
Independence Day
Labor Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day

Date Recognized

January 1
Last Monday - May
July 4
First Monday - September
Fourth Thursday - November
Friday after Thanksgiving
December 24
December 25

(b) If the recognized date of a holiday occurs on a Saturday or Sunday the Company will
have the option of observing that holiday on another date which the Company determines to be
consistent with the community practice or paying eight (8) hours of regular straight time pay in
lieu thereof for the holiday.

(c) Regular employees whose duties do not require them to work on holidays will be paid
straight time; regular employees who are required to work on a recognized holiday for a period of
four (4) hours or less not contiguous with hours worked into or out of the holiday will be paid for
four (4) hours at time and one-half in addition to their straight time holiday pay. Employees who
are required to work on a recognized holiday for more than four (4) hours not contiguous with
hours worked into or out of the holiday but less than eight (8) hours will be paid for eight (8) hours
at time and one-half in addition to their regular straight time holiday pay. Employees required to
work on a holiday which is also their second off day will be paid at the rate of double time for the
first eight (8) hours worked on the holiday. Employees who are required to work beyond their
regularly scheduled work day on a recognized holiday or on the actual calendar date of the New
Year's Day, Independence Day, Christmas Eve or Christmas Day holidays will be paid at the rate
of double time for all such work in excess of their regularly scheduled work day. Employees must
work either their full scheduled day before, or their full scheduled day after a holiday to be entitled
to receive holiday pay.

(d) An employee will not be compensated for travel time on a call-out which occurs on a
regular holiday.
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(e) Employees who are on a four (4) day-ten (10) hour schedule will receive ten (10) hours
of straight time pay if a holiday falls within their regular scheduled work week but they are not
required to work the holiday. Employees whose regular scheduled work week does not include the
paid holiday will receive eight (8) hours of straight time holiday pay.

Section 4. (a) An employee called out for overtime work shall receive a minimum of four (4)
hours' pay at time and one-half, and double time if on an employee's second scheduled off-day.

(b) Employees called out, ahead of their regularly scheduled starting time, for other than
planned overtime, shall be paid a minimum of four (4) hours at the appropriate overtime rate. A
call-out shall be defined as notice to report for unscheduled work given to an employee by
telephone or messenger after he has left his headquarters or place of reporting. Travel time of
one-half hour each way, at the appropriate overtime rate of pay, will be allowed on a call-out when
such call-out exceeds four (4) hours of continuous work that is not contiguous with a regularly
scheduled shift. Employees will not be compensated for any travel time on a call-out when the
employee is not released from work before his regularly scheduled shift, nor will travel time be
allowed when overtime is worked continuously at the end of a regularly scheduled shift.

An employee shall be compensated for two (2) hours, at the straight time rate, if before
reporting to work, a call-out overtime assignment is canceled later than one (1) hour after the
original notification.

(c) Planned overtime shall be defined as time worked upon notice to an employee given
before leaving his headquarters or place of reporting, or in case of an off-day, during or before
what would have been his scheduled hours on that day, that he is to report outside of his regular
schedule on any succeeding day. Such time worked shall be paid for at the appropriate overtime
rate but not for less than four (4) hours unless such planned overtime extends into or directly
follows the employee's regularly scheduled work day, when it shall be paid for at the appropriate
overtime rate for the actual hours worked.

(d) When planned overtime is canceled, notice shall be given before an employee leaves
his headquarters or place of reporting, or by telephone during or before what would have been his
scheduled hours on the day preceding the planned overtime.

(e) An employee, who is scheduled for planned overtime and who is not notified of the
cancellation of the planned overtime, within the prescribed period of time, but is notified by
telephone before he reports for work, or cannot be notified by telephone and reports for work, shall
receive two (2) hours pay at straight time. If planned overtime is rescheduled to begin more than
eight (8) hours after the original starting time, the employee shall receive two (2) hours pay at
straight time.

Section 5. (a) Except as otherwise provided, when performing work within the southwest
Ohio and northern Kentucky (DEO/DEK) service territories, employees, required to work ten
consecutive hours (excluding time taken out for meals), shall be furnished a meal compensation
allowance and an additional meal compensation allowance for each contiguous five hour interval
worked thereafter until released from duty. Employees who work a four day-ten hour schedule
shall be furnished a meal compensation allowance whenever they work one hour or more in
excess of their normal work day, and an additional meal compensation allowance for each
contiguous five hour interval worked thereafter until released from duty.
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Except as otherwise provided, when performing work outside the southwest Ohio and
northern Kentucky (DEO/DEK) service territories, employees required to work ten consecutive
hours (excluding time taken out for meals), shall be furnished a meal, or compensation in lieu
thereof, and an additional meal, or compensation in lieu thereof, for each contiguous five hour
interval worked thereafter until released from duty. Employees who work a four day-ten hour
schedule shall be furnished a meal or compensation in lieu thereof whenever they work one hour
or more in excess of their normal work day, and an additional meal, or compensation in lieu
thereof, for each contiguous five hour interval worked thereafter until released from duty.

(b) When employees are called out to perform work within the southwest Ohio and northern
Kentucky (DEO/DEK) service territories, on either their scheduled off day, or four or more hours
before their regularly scheduled starting time, they shall be furnished a meal compensation
allowance for each contiguous five hour interval worked even though they work into their regularly
scheduled work day.

When employees are called out to perform work outside the southwest Ohio and northern
Kentucky (DEO/DEK) service territories, on either their scheduled off day, or four or more hours
before their regularly scheduled starting time, they shall be furnished a meal, or compensation in
lieu thereof, for each contiguous five hour interval worked even though they work into their
regularly scheduled work day.

(c) Employees scheduled to work a double shift within the southwest Ohio and northern
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days)
shall be entitled to meal compensation allowances during this 16 hour period.

Employees scheduled to work a double shift outside the southwest Ohio and northern
Kentucky (DEO/DEK) service territories (two consecutive eight hour shifts on different work days)
shall be entitled to meals, or compensation in lieu thereof, during this 16 hour period.

(d) The meal compensation allowance referred to throughout this Agreement shall be as
follows:

Current

$10.50

Effective

4-1-10

$10.65

Effective

4-1-11

$10.75

Effective

4-1-12

$10.85

Effective

4-1-13

$11.00

Section 6. Excluding planned projects and appointments prompted by customer requests,
no field construction, field maintenance or routine customer service work shall be performed by
employees included in this Agreement on actual calendar holidays for Labor Day, Thanksgiving
Day and Christmas Day, except that which is necessary to protect life, property or continuity of
service.
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Section 7. Pay-day for employees covered by this Agreement shall be on Friday of every
other week. When it is reasonably possible, checks will be delivered to the employees not later
than quitting time on Thursday.

Section 8. (a) When conditions require that an employee shall work at such a distance
from his regular headquarters that returning to his headquarters each day would be impracticable,
the Company at its option shall either provide transportation, meals and lodging or reimburse the
employee to a reasonable amount for expenses incurred. If such an employee is not required to
work on his regular off-days, the Company shall provide transportation to his regular headquarters
or shall pay him straight time for eight (8) hours in each twenty-four (24) hours in each such off­
day and shall furnish meals and lodging for each such off-day.

(b) Employees required to train outside the Company's service area as part of a training
program will be paid at their regular straight time rate when participating in the training program
and, in addition, will be provided reasonable expenses for transportation, meals and lodging

Section 9. (a) Each employee shall have a specific headquarters for reporting for work.
However, the right of the Company to temporarily assign employees to other locations to
properly run its business is recognized.

(b) When it is necessary to temporarily assign employees to a headquarters other than
their own or to a job site reporting location that is farther from their home than their regular
headquarters, such employees will be paid mileage at the amount per mile approved by the
Internal Revenue Service, based on the additional round trip mileage employees are required to
drive. No mileage compensation will be paid for the temporary assignment if the other reporting
location is closer to the employee's home.

(c) Job site reporting and other temporary assignments will be offered on a voluntary
basis. If there is an insufficient number of volunteers, assignments will be made on a junior
qualified basis. When assigning the junior qualified, unusual or extenuating circumstances will
be taken into consideration.

(d) Employees may be assigned to drive Company vehicles from and to the job site
from home or sites close to home. If Company vehicles are used in such a manner, the mileage
provisions for job site reporting are not applicable. During a job site reporting assignment,
depending on Company vehicle availability, employees at their option, may pick up and return
such Company vehicle to their regular headquarters, provided such travel is on their own time.

(e) Employees in the Power Delivery Warehouses, Generation Supply Chain,
Transportation, and Power Generation Departments will not be subject to job site reporting.
However, if employees from these departments are temporarily assigned to a headquarters
other than their own, the provisions of this section will apply.

Section 10. (a) The Company will not require employees to do construction or maintenance
work in exposed locations out of doors during heavy or continuous storms or excessively cold
weather, unless such work is necessary to protect life, property or continuity of service.

(b) Employees covered by this Agreement shall not be required to lose time due to such
weather conditions, but the Company may provide work indoors at their regular rate of pay.
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(c) Employees will be permitted to waive overtime when planned outages have been
prearranged with the customer wherein the outage may not be deferred due to inclement weather,
however, if the desired number of employees, from each of the required job classifications, are not
acquired on a voluntary basis the qualified employees with the lowest accumulated overtime will be
assigned. This work, when possible, will be performed "dead" and the employees will be furnished
with the appropriate weather gear when necessary.

Section 11. Any employee covered by this Agreement who is eligible to vote in any City,
County, State or National election shall be allowed a reasonable time off with pay, if necessary, to
vote if he so desires.

Section 12. Upon the death of the designated relatives of an employee, the employee,
upon request, may be entitled to the stipulated maximum number of calendar days off for which he
is entitled to receive regular pay for not more than the indicated number of consecutive working
days, including the day of the funeral. If prior arrangements are made, an employee may include a
maximum of one (1) day following the funeral as one of the consecutive working days off, and in
the case of a spouse, child, mother, father, brother or sister, two (2) days following the funeral. No
pay will be granted for regular scheduled off days.

Maximum Consecutive
Relationship Calendar Days Off

Spouse or Domestic Partner 7
Child, Stepchild or Foster Child 7
Mother, Stepmother or Foster Mother 7
Father, Stepfather or Foster Father 7
Brother, Stepbrother or Foster Brother 7
Sister, Stepsister or Foster Sister 7
In-laws (father, mother, brother 5
sister, son or daughter)
Grandchild 6
Grandparent/Spouse's Grandparent 4

Maximum Consecutive
Working Days Off With Pay

5
5
5
5
5
5
3

4
2

If an employee has worked four (4) hours or more and is notified of a death in his family, and
leaves the job, the day will not be charged as one of the consecutive working days. If, however,
he has not worked four (4) hours, the day will be charged as one of the consecutive working
days for which he is entitled to receive regular pay.

Section 13. (a) Employees required to serve on a jury shall be compensated on the basis
of their regular wage. Employees will be required to report to their headquarters following their
daily release from jury service if there are at least four hours of work time remaining.

(b) An employee working on either a night or afternoon shift at a time when he is scheduled
for jury duty, who is unable to postpone the jury duty until a time when he will be working on a day
shift, may request the Company to assign him to a day shift schedule. Such a request must be
made at least seven (7) working days before the jury duty service is scheduled to begin. When the
term of jury duty for such an employee has ended, he shall return to his normal working schedule.

Section 14. Regular pay and reasonable or required expenses will be allowed employees
who may be summoned to testify for the Company in lawsuits.
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Section 15. The person elected by the Union to represent them as Business Manager shall
be permitted, after proper arrangements have been made with the appropriate department
manager of the Company, or his authorized representative, to enter all buildings and areas where
men covered by this Agreement are working when such visits are necessary to carry out the terms
of this Agreement in connection with questions arising out of this Agreement.

Section 16. (a) The Company shall have the right to require examinations, either oral,
written, or practical, to determine the fitness of employees for promotional opportunities. Such
examinations shall be uniformly administered and shall be required of all successful employee­
applicants for new positions. The equipment and facilities necessary for such examinations will be
provided by the Company. The Company shall compensate the employees engaged in
examinations for the time spent in such examinations at their regular rate of pay. An employee can
indicate, within five days after receiving the results of an examination, that he feels the examination
was not fairly administered. If the employee submits a valid reason, the Company will administer a
second examination with a Union designated witness present. If this second examination is
administered it will not be subject to the grievance procedure.

(b) An employee who has successfully completed an examination for a new position shall
be reclassified and paid the proper rate for the new classification as soon as he begins work in the
new classification, in accordance with the terms of this Agreement. Any employee failing to pass
such examination shall be eligible to retake that examination after a period of three (3) months,
provided an opening exists in the classifications for which the examination has been taken. Any
employee failing the examination a second time will not be eligible for reexamination for a twelve
(12) month period and for subsequent two (2) year intervals thereafter except that departmental
tests may be retaken after subsequent twelve (12) month intervals.

Section 17. The Company agrees to furnish bulletin boards at all division headquarters for
the use of the Union. The use of these boards is restricted to the following: notices of union
meetings, notices of union elections, notice of changes within the union affecting its membership,
or any other official notices issued on the stationery of the Union and signed by the Business
Manager or other duly elected or appointed officer. There shall be no other general distribution or
posting by members of the Union of pamphlets or literature of any kind except as provided for
herein.

Section 18. The Company agrees to guarantee employment of not less than forty (40)
hours per week for fifty-two (52) weeks of each year to employees covered by this Agreement who
are ready and available and able to work, and who are regular full-time employees of the
Company, provided nothing in this section shall be construed to prevent the Company from
releasing employees because of lack of work or for other proper and legitimate reasons, as
provided for in Article I, Section 9.

Section 19. (a) The Company agrees to notify the Business Manager of the Union, on a
quarterly basis, of the hiring of any outside contractors to do planned work normally done by the
regular employees covered by this Agreement that may exceed 500 hours of time. It is the
Company's intention that any contractors performing work on behalf of the Company do so safely
and competently.

(b) In instances where it is necessary to contract for equipment, during periods of
emergency, such equipment will be manned by regular Company employees if and when they are
available and qualified to operate such equipment.
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(c) It is the sense of this provision that the Company will not contract any work which is
ordinarily done by its regular employees, if as a result thereof, it would become necessary to layoff
any such employees.

Section 20. (a) The Company agrees that any employee covered by this Agreement who
is temporarily advanced to a higher classification for one hour or more shall receive either the
minimum rate of pay applicable to that classification or twenty-five cents (25¢) per hour, whichever
is greater, but no more than the maximum wage rate of the job to which the employee is upgraded.
If such work is for more than four (4) hours the employee shall receive this upgrade pay for the
remainder of the normal day worked. When an employee covered by this Agreement is
temporarily advanced to a non-supervisory position outside his bargaining unit, he shall be paid the
established hourly wage rate for such position if such work is for one (1) hour or more. When an
employee is temporarily required to perform work in a lower-paid classification, he is to suffer no
reduction in pay.

(b) In the administration of this section of the Agreement a temporary assignment shall be
construed to mean any job assignment which is not expected to continue for more than ninety (90)
days.

(c) When an employee in this bargaining unit is temporarily advanced to a supervisory
position outside the bargaining unit, the employee shall be paid the same rate of their classified
assignment at the time of the temporary assignment. The temporary advancement of any
individual is intended to be of a limited duration and not to exceed a maximum of six months total
within a rolling twelve month period. Employees temporarily advanced to a supervisory position
will not be assigned to supervise contractors completing work normally performed by IBEW 1347
represented employees.

Section 21. (a) Company Group Life Insurance carried by employees entering military
service will be canceled ninety (90) days after employee enters such service. Advance premium
paid by employee beyond date of cancellation will be refunded to employee. Insurance of
employees re-entering Company service within ninety (90) days after their release from active duty
will be reinstated without physical examination or waiting period.

(b) Employees on layoff will be entitled to continue to participate in the Company Group Life
Insurance coverage at no cost to the Company. Employees on layoff must pay the total monthly
premium for their coverage by the first of each month. Such insurance coverage will be terminated
when employees do not pay the total premium as stated above; when they accept full time
employment elsewhere; or when they lose their system service in accordance with Article III,
Section 5(h). Employees will have their prior Group Life Insurance coverage reinstated without
physical examination or waiting period upon returning to Company service from a layoff.

Section 22. (a) The Company shall furnish the employees with the proper safety devices
as required by the Company for protection of life and property in the performance of their duties.
The employees shall at all times use every means for the preservation of such safety appliances
and shall use them when necessary.

(b) The Company will notify promptly the Union Business Manager or the Union Business
Office of any accident resulting in serious injury or death to an employee.
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(c) The Union may investigate any serious accident with its Union Committee and at its
own expense and the management representative on the site will cooperate with the Union
Committee. This shall not be construed to mean a joint investigating committee.

It is further agreed that the Company will not provide the Union Committee with the report
made by the Company. It is further agreed that the Union investigation will not interfere with or
interrupt the normal operation of the job.

(d) The Company and the Union agree to the establishment of a Joint Safety Advisory
Committee which shall meet quarterly or more frequently upon the call of the Chairman of the
Committee.

It is further agreed that employees engaged in such meetings during their working hours
shall suffer no loss in pay for such time.

(e) The purpose of the Joint Safety Advisory Committee is to give consideration to those
general accident prevention programs and policies that affect the safety of the employees in the
bargaining unit represented by Local Union 1347 of the International Brotherhood of Electrical
Workers. The Joint Safety Advisory Committee shall not deal with individual or group grievances.
The administration of the accident prevention policies, programs and procedures are vested in and
reserved to the management of the Company.

Section 23. The Company reserves the right to arrange at its own expense for medical
examinations of any employee at any time. When practical, the examinations will occur while
employees are on duty.

Section 24. (a) The Union shall furnish the Company with a list of Department Stewards
and this list shall be kept current. It is further agreed that only regular employees of the Company
who are covered by this Agreement shall be designated as stewards.

(b) When in the judgment of the Company the absence of a Steward from his regular duties
will not interfere with the operations of the Company, he may be available for handling grievances,
witnessing an examination or an investigation of an employee within this unit.
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Section 25. (a) The wage schedules described in the Agreement in effect immediately prior to the
date of this Agreement shall be amended as follows:

Maximum Hourly Wage Rates

Effective Effective Effective Effective Effective Effective

Wage March 31, April 1, April 1, April 1, April 1, April 1,

Level 2009 2009* 2010** 2011*** 2012**** 2013*****

Includes
$.10 COLA 2.0% 2.0% 2.0% 3.0% 3.0%

1 $12.92 $13.18 $13.44 $13.71 $14.12 $14.54

2 $14.90 $15.20 $15.50 $15.81 $16.28 $16.77

3 $18.92 $19.30 $19.69 $20.08 $20.68 $21.30

4 $19.31 $19.70 $20.09 $20.49 $21.10 $21.73

5 $19.72 $20.11 $20.51 $20.92 $21.55 $22.20

6 $20.67 $21.08 $21.50 $21.93 $22.59 $23.27

7 $21.97 $22.41 $22.86 $23.32 $24.02 $24.74

8 $22.63 $23.08 $23.54 $24.01 $24.73 $25.47

9 $23.03 $23.49 $23.96 $24.44 $25.17 $25.93

10 $23.52 $23.99 $24.47 $24.96 $25.71 $26.48

11 $24.68 $25.17 $25.67 $26.18 $26.97 $27.78

12 $25.01 $25.51 $26.02 $26.54 $27.34 $28.16

13 $25.34 $25.85 $26.37 $26.90 $27.71 $28.54

14 $25.95 $26.47 $27.00 $27.54 $28.37 $29.22

15 $26.56 $27.09 $27.63 $28.18 $29.03 $29.90

16 $27.68 $28.23 $28.79 $29.37 $30.25 $31.16

17 $27.89 $28.45 $29.02 $29.60 $30.49 $31.40

18 $28.41 $28.98 $29.56 $30.15 $31.05 $31.98

19 $29.17 $29.75 $30.35 $30.96 $31.89 $32.85

20 $30.71 $31.32 $31.95 $32.59 $33.57 $34.58

21 $31.19 $31.81 $32.45 $33.10 $34.09 $35.11

22 $31.50 $32.13 $32.77 $33.43 $34.43 $35.46

23 $31.79 $32.43 $33.08 $33.74 $34.75 $35.79

24 $32.12 $32.76 $33.42 $34.09 $35.11 $36.16

25 $32.43 $33.08 $33.74 $34.41 $35.44 $36.50

26 $32.82 $33.48 $34.15 $34.83 $35.87 $36.95

* The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 3.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2008 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2009, July 1, 2009, October 1, 2009, January 1, 2010, based on the indexes of January
2009, April 2009, July 2009 and October 2009, respectively.

** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 3.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
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Labor, with the October, 2009 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2010, July 1, 2010, October 1, 2010, January 1, 2011, based on the indexes of January
2010, April 2010, July 2010 and October 2010, respectively.

*** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 3.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2010 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2011, July 1, 2011, October 1, 2011, January 1, 2012, based on the indexes of January
2011, April 2011, July 2011 and October 2011 , respectively.

**** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2011 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2012, July 1, 2012, October 1, 2012, January 1,2013, based on the indexes of January
2012, April 2012, July 2012 and October 2012, respectively.

***** The wages listed in this column will be increased (decreased) by 1 cents for each full 0.2%
increase (decrease) of more than 4.0% in the U.S. Revised Urban Wage Earners and Clerical
Workers Consumer Price Index published by the Bureau of Labor Statistics, U.S. Department of
Labor, with the October, 2012 Index as the zero base and percentage increases calculated from
that base after each quarter. The increase, if any, will be reflected in the payroll period beginning on
April 1, 2013, July 1, 2013, October 1, 2013, January 1, 2014, based on the indexes of January
2013, April 2013, July 2013 and October 2013, respectively.

No adjustments, retroactive or otherwise, shall be made due to any revisions which may later be
made in the published figures in the Consumer Price Index for the months indicated above.

Employees are eligible for an incentive lump sum bonus up to a maximum of 2% or 5% of straight
time and overtime wages per year in accordance with the 2009 negotiations letter of agreement
entitled, "Union Employee Incentive Plan (UEIP), based on the achievement of goals during the
previous year, as determined by the Company.

(b) Effective April 1, 2009, any employee who was on or below the maximum hourly wage
rate of his job classification on April 1, 2009, shall receive the hourly wage rate increase in
accordance with the increase applicable to the maximum wage rate of their job classification.

The hourly wage rate increases shall not apply to the minimum hourly wage rates of starting
job classifications.

(c) Employees shall be provided the higher of a twenty-five cent (25¢) promotional increase
above the maximum wage rate of the job classification from which they promote, or the minimum
wage rate of the job classification to which they promote. This provision will not apply when the
maximum wage rate of a job is not at least twenty-five cents (25¢) above the maximum wage rate of
the job classification from which it promotes.

(d) Whenever the difference between the minimum and maximum wage rates of any hourly
rated job classification is not divisible by ten, the hourly wage rates will be by ten cent (10¢) steps
with the exception of the last step to the maximum hourly wage rate of the job classification. In such
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case the increase to the maximum hourly wage rate will include the ten cent (1O¢) increment plus
the odd amount necessary to equal the maximum hourly wage rate, provided, however, that the
total amount of this increase is less than twenty cents (20¢).

(e) Employees who are below the maximum hourly wage rate of their job classification shall
continue to receive such length of service increases as they may be entitled to under the operation
of the job classification and wage evaluation plan.

(f) Employees who are on physical retrogressions shall receive the increase applicable to
their present individual hourly wage rates.

(g) The shift differentials to be paid employees on scheduled shifts on classified jobs shall be
as follows:

Differential Shift
Cents Per Hour

Name of
Shift Definition of Shift Current

Day Shift Where the majority of the
scheduled hours worked
are between 8:00 a.m. and
4:00 p.m. 0

Afternoon Where the majority of the
Shift scheduled hours worked

are between 4:00 p.m. and
12:00 Midnight. $1.50

Night Shift Where the majority of the
scheduled hours worked
are between 12:00
Midnight and 8:00 a.m. $1.55

o

$1.55

$1.60

o

$1.60

$1.65

o

$1.65

$1.70

o

$1.70

$1.75

(h) When the majority of the hours in a shift are on Sunday, a Sunday premium in the
amount of $1.75 per hour will be paid to an employee for all scheduled straight time hours worked
on that shift. On April 1, 2010 this amount will increase to $1.80 per hour; on April 1, 2011 to $1.85
per hour; on April 1,2012 to $1.90 per hour; and on April 1,2013 to $1.95 per hour.

(i) In conjunction with the letter of Patrick P. Gibson of 2000, which is the preamble to the
Company's job classification and evaluation system, the Company shall prepare occupational
classifications and job descriptions which will define, as nearly as possible, the nature of the work
involved under each payroll classification. The Company will initiate all new and revised job
classifications or promotional sequences.

(j) When the management of a department has written or revised a job description, a
representation of union employees within that department will be given an opportunity to suggest
changes to the job description. The union representative will also be requested to complete a job
questionnaire. The completed job questionnaire must be signed by the union representative and
approved by the management of the department. After the management of the department has
reviewed the suggested changes to the job description and approved the job questionnaire, this job
documentation will be submitted to the Company's Evaluation Committee. The union representative
will be invited to the Company's evaluation Committee meeting to present information about the job
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classification. There will be no recourse to the grievance and arbitration procedure because of the
language of a job description or the evaluation of a job classification.

(k) The Company's Evaluation Committee will be responsible for evaluating all new and
revised job classifications. The Union will appoint two (2) members to the Company's Evaluation
Committee. The evaluation that is established by this Committee is used to determine the
maximum wage rate for each new or revised job classification. Results of the evaluation will be
communicated to the Union two weeks before the new or revised job classification becomes
effective.

(I) The Union shall maintain a Job Evaluation Advisory Committee consisting of not more
than five members who may review the evaluation and wage rate of any job classification which
undergoes a substantial change in qualifications or duties. The Union's Committee may, by
request, meet with the Company's Committee, at a mutually convenient time within thirty (30) days
after the effective date of the new or revised job classification, to present any information relevant to
the evaluation of the job classification which has been included in the previous written comments of
the Union representative. The Union will be notified after the Company's Committee has reviewed
the additional information presented by the Union. All wage rates so established shall be final and
binding and not subject to the grievance and arbitration procedure. However, if any revised wage
rates are reduced as a result of the evaluation(s), they will not be placed into effect until the
Company and the Union have had an opportunity to negotiate them during full contract negotiations,
even though the revised job classification will be in effect. Employees, presently in, or promoting to,
such job classifications will continue to receive wage adjustments in accordance with the other
provisions of the Agreement just as if the wage rate had remained at the same level until a new
Agreement is reached. The Company will not be required to maintain, establish or discontinue any
job classification covered by this Agreement.

(m) Members of the Union's Job Evaluation Advisory Committee shall not suffer a loss of
pay when engaged in meetings during their working hours with the Company's Job Evaluation
Committee.

(n) Where the Union deems an employee, or employees, to be improperly classified, it will
be considered as a grievance and shall be handled under the grievance procedure of this
Agreement.

Section 26. (a) Eligible employees represented by the Union will participate, or continue to
participate, in the existing Cinergy Corp. Union Employees' Retirement Income Plan (the
"Retirement Income Plan") as amended and restated effective January 1, 2009, and subsequently
amended to make legally-required changes or technical changes that do not reduce the benefits
formula.

(b) It is agreed that the Company will not reduce the benefits and the Union will not request
any change in the Retirement Income Plan until the expiration of the Agreement on April 1, 2014.

(c) The Company and the Union shall enter into the attached side letter ("Retirement Plan
Agreement") relating to mandatory and voluntary opportunities to convert to the "New Duke
Retirement Program.

(d) For the term of this Agreement, post-retirement health care under the health care plans
sponsored by Duke Energy Corporation will be made available to eligible Union employees hired
prior to January 1, 2010 in accordance with correspondence from the Company to the Union dated
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July 22, 2004 and the applicable plan documents. Union employees who are hired on or after
January 1, 2010 will not be eligible for either the Traditional Option (as defined in the
correspondence from the Company to the Union dated July 22, 2004) or the HRA Option (as
defined in the correspondence from the Company to the Union dated July 22, 2004), but such
employees shall be eligible for access (at unsubsidized rates) to post-retirement healthcare under
the Duke Energy Corporation Medical Plan if they have attained age 50 and completed 5 years of
vesting service under the Retirement Income Plan as of the date of their retirement.

Section 27. The Company will provide each employee with Term Life Insurance in the
amount of two (2) times the employee's straight time annual salary. Effective January 1, 2010,
employees will have the opportunity to purchase supplemental coverage during each annual
enrollment and under the same terms offered to other non-represented employee groups.

Section 28. (a) Health care coverage shall consist of the specially negotiated
Exclusive Provider Organization ("EPO") option offered under the Duke Energy Corporation
Medical Plan with the design, covered service, premiums and other employee costs
memorialized in the 2009 negotiations letter of agreement entitled "Health Care Benefits", which
option initially shall be offered on January 1, 2010, and shall continue to be offered for the term
of the 2009 - 2014 Agreement. Any other health care options (medical, dental, or vision) that
the Company unilaterally implements under the Duke Energy Corporation Medical Plan, the
Duke Energy Corporation Dental Plan and/or the Duke Energy Corporation Vision Plan at its
sole discretion for the general non-exempt non-represented employee population shall also be
offered to the bargaining unit employees during the term of the 2009-2014 Agreement at the
same costs and with the same plan design structure as applies to the general non-exempt, non­
represented employee population. It is expressly understood that the right to add, eliminate,
alter and/or to make any other changes to the health care options offered to the general non­
exempt, non-represented employee population or to the employee costs for these options, is
reserved to the Company, in its sole discretion.

(b) Employees on layoff will be entitled to continue to participate in the health care plan and
dental plan coverages that they had at the time of layoff, at no cost to the Company. Employees on
layoff must pay, in advance, the total monthly premium for their coverage by the fifteenth of each
month for the following month's coverage. Such insurance coverage will be terminated when
employees do not pay the total premium as stated above; when they accept full time employment
elsewhere; or when they lose their system service in accordance with Article III, Section 5(h).

Section 29. (a) The Company agrees to maintain an employee savings plan, subject to the
provisions of the appropriate federal legislation and regulation governing such plans. Eligible Union
employees will participate or continue to participate in the existing Duke Energy Retirement Savings
Plan for Legacy Cinergy Union Employees (Midwest), successor plan to the Cinergy Corp. Union
Employees' Savings Incentive Plan hereinafter called the "Retirement Savings Plan."

(b) The Retirement Savings Plan is memorialized in the plan document entitled the "Duke
Energy Retirement Savings Plan for Legacy Cinergy Union Employees (Midwest)," which, as
amended includes the complete text of the Retirement Savings Plan.

(c) The Company hopes and expects to continue the Retirement Savings Plan indefinitely
but it must reserve the right to alter or amend it or to discontinue Company contributions to it at any
time. However, under no circumstances shall any part of the corpus or income held by the Trustee
of the Retirement Savings Plan be recoverable by the Company or be used for or diverted to any
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purposes other than for the exclusive benefit of the employee participants or their beneficiaries as
provided in the Retirement Savings Plan.

(d) The Company and the Union shall enter into the attached side letter ("Retirement Plan
Agreement") which references certain enhancements to the Retirement Savings Plan related to the
mandatory and voluntary opportunities to convert to the "New Duke Retirement Program".

ARTICLE VI

Section 1. (a) With the exception of shift differential premium, and a holiday occurring during
an employee's vacation or second off day, it is agreed that under no circumstances shall any
Section of this Agreement be interpreted to provide the pyramiding of a benefit or premium payment
to employees covered by this Agreement. For example, no employee may claim sick pay while
receiving vacation payor holiday pay while receiving sick pay.

(b) It is further agreed that there shall be no interruption in the payment of one benefit in
order that the employee may receive payment for another benefit. For example, no employee
may interrupt vacation to begin sick leave or interrupt sick leave to include a holiday. The only
exceptions to this provision are that an employee's sick pay may be interrupted to include
vacation pay and that vacation pay may be interrupted to include death in family pay as set forth
in the Agreement. In the event that any vacation days are unused as a result of a death in the
family situation, the use of these unused vacation days must be approved in advance by
supervision and shall not apply to the administration of vacation in one-day increments as
provided under Article IV, Section 1(e) of the Agreement.

Section 2. This Agreement shall remain binding upon successors, assigns or transferees of
the Company in the event of a merger, acquisition, divestiture, asset swap or sale, or other similar
transaction announced or begun during the Agreement. The Company will require the Buyer, or
any transferee, to recognize the Union as the collective-bargaining agent for bargaining-unit
employees the Buyer employs and assume provisions identical to provisions of the Agreement
applicable to those bargaining-unit employees.

The Union will support and it will not oppose, or in any way support or encourage opposition to the
Company's position regarding any mergers, acquisitions, divestitures or similar transactions or any
regulatory matters (including rate cases or stranded cost determinations) or environmental matters
announced or begun during the term of the Agreement.
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