sequence in accordance with the provisions of this Agreement. An employee shall not have the
right to bid on a demotion but may request in writing consideration for a demotion.

The procedure outlined above is not applicable to those Divisions where the multiple
posting system is in use. In the Divisions where multiple posting is used, the employees are
permitted to submit their applications for promotion or cross bid in advance of an opening. An
employee shall not have the right to bid on a demotion but may request in writing consideration for
a demotion. When openings occur, they will be posted on the bulletin boards at the various
headquarters within the appropriate Division(s). In the Divisions where multiple posting is used
and job openings exist cross bids will be permitted at each job classification level before
promotions are made and until the posting is completed.

This Section of the Agreement shall not be interpreted in such a way as to enable
employees to utilize seniority in the selection of a particular shift, working crew or job assignment,
but supervisors may make such assignments on the basis of an employee’'s request with
consideration to the requirements of the job to be filled and the seniority of the employee.

(h) All new employees and all employees transferring from other bargaining units into a job
classification represented by the Union shall be classified as probationary employees for a period
of one (1) year and shall have no system service and seniority rights during that period. After one
(1) year continuous service as a probationary employee, such employees shall be classified as
regular employees and their system service and seniority record shall include their previous
employment as probationary employees and any other previous employment to which they are
entitted. The Company shall have the right to lay off or discharge probationary employees for
cause and there shall be no responsibility for re-employment of such employees after they are
discharged or laid off during the probationary period.

(i) Employees hired for a specific temporary project of limited duration shall be classed as
temporary employees and shall not acquire system service or seniority rights. The Union shall be
notified in writing of the hiring of such employees and of the project and probable duration for
which they are employed. The Union shall be notified in writing of any change in the employment
status of such employees.

Section 8. An employee, when permanently assigned to a job classification and qualifying
in all respects with the exception of time spent in the preceding classification as required in the
qualification section of the job description, shall be considered as having the equivalent of such
required time.

ARTICLE IV
Section 1. VACATIONS. (a) Vacations for hourly rated employees will be granted with
pay during the calendar year in which they complete the specified number of years of service on

the following basis:

(1) Employees with less than one (1) year of service with the Company shall be
entitled to one (1) day of vacation for each month worked, with a maximum of ten (10) days total.

(2) Employees with one (1) year of service with the Company shall be entitled to a
vacation of two (2) weeks.
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(3) Employees with seven (7) or more years of service with the Company shall be
entitled to a vacation of three (3) weeks.

(4) Employees with fifteen (15) or more years of service with the Company shall be
entitled to a four (4) week vacation or, if required to work by the Company, payment of one week’s
wages (forty hours at straight time) in lieu thereof for the fourth week.

(5) Employees with twenty-one (21) or more years of service with the Company shall
be entitled to a five (5) week vacation or, if required to work by the Company, payment of one
week’s wages (forty hours at straight time) in lieu thereof for the fifth week.

(6) Employees with thirty-two (32) or more years of service with the Company shall be
entitled to a six (6) week vacation or, if required to work by the Company, payment of one week’s
wages (forty hours at straight time) in lieu thereof for the sixth week if the employee has attained
at least 34 years of service. The sixth week of vacation prior to 34 years of service will
automatically be deposited in the employee’s vacation bank and is intended for banking
purposes unless specifically approved for time off by supervision.

(b) The normal vacation period shall be from Memorial Day to September 30, inclusive.
An employee who is eligible for more than a two (2) week vacation may be required to take the
vacation in excess of two (2) weeks outside the normal vacation period.

(c) An employee accrues entitlement to 1/12 of their current year's vacation for each
month the employee is employed during the current calendar year or is on STD, or leave of
absence. Any employee leaving the Company’s service during any calendar year shall receive
payment for any unused portion of accrued vacation for that current year, except that the
maximum vacation payout for unused vacation, including vacation bank, cannot exceed 22 weeks
of straight-time pay. Active employees may use current year vacation at any time during the year
as approved by supervision.

(d) In order for an employee to qualify for a vacation, the employee must have been on the
Company payroll as a full-time regular or probationary employee on the last day in the calendar
year previous to the vacation, and must have been available whenever necessary for the
Company medical examinations and reports.

(e) Every effort will be made to grant vacation at a time suitable to the employee, but
should the number leaving on vacation in any one period handicap the operations of the
Company, the Company reserves the right to limit the number receiving vacations. Preference for
vacations shall be granted within a classification at a headquarters on a system service basis
within the bargaining unit.

Vacations must be selected for full weeks. However, an employee entitied to two or more
weeks of vacation in a calendar year may arrange to take five days of that vacation in one-day
increments. Requests for these days must be made at least five calendar days prior to the
date requested and must be approved by supervision. However, because of extenuating
circumstances, a day off with less than a five calendar day notification may be approved by an
employee’s supervisor. An employee entitled to five or more weeks of vacation in a calendar year
may arrange to take ten days of that vacation in one-day increments. However, because of
extenuating circumstances a day off may be taken with less than the five calendar day notification
with approval by supervision. Requests for at least five of these ten days must be made five or
more calendar days prior to the date requested and must be approved by supervision. The
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Company reserves the right to limit the number of employees who can be off on a specific day
and may, but cannot be required to, grant a one day increment on a work day preceding or
following a holiday or other vacation. Such one-day increments must be utilized before an
employee’s scheduled vacation in a particular year is exhausted.

(f) The estate of an employee who dies shall receive all current year vacation pay earned
in accordance with Article IV, Section 1(a).

(g) Time lost because of a leave of absence due to injury or iliness shall not be considered
as a break in continuous service, providing the employee is available whenever necessary for the
Company medical examinations and reports during the leave of absence. Vacation will be
granted in accordance with Article IV, Section 1(d).

(h) Employees returning from military service in a subsequent calendar year will receive
all vacation pay they have earned in accordance with Article IV, Section 1(a).

(i) When a holiday falls within an employee’s vacation such employee shall receive either
eight (8) hours additional pay to compensate for the loss of such holiday or one additional
vacation day shall be allowed immediately before or immediately after the vacation period at the
discretion of the Company.

An employee leaving the Company, except due to retirement, will not receive holiday pay
for a holiday which occurs after the employee’s last day worked.

An employee leaving the Company due to retirement and drawing vacation pay will receive
eight (8) hours straight time holiday pay in addition to regular vacation pay when a holiday falls
within the vacation pay period.

() An employee required by the Company to work during his normal vacation period shall
be paid at his regular rate for all such time worked as provided in this Agreement and in addition
shall receive such pay as he would normally have received for the vacation period.

The Company will not require an employee to work during his scheduled vacation period
unless the absence of such employee would jeopardize the maintenance of continuous service by
the Company. The Company agrees to notify the Union in writing of each instance where an
employee is required to work during his scheduled vacation, outlining the nature of the emergency
requiring such action.

(k) Any employee who becomes legitimately ill immediately before his scheduled vacation
shall not be required to take his vacation during such an iliness. If, however, an employee
becomes ill after his vacation period has begun he shall not be entitled to sick pay during his
vacation period. All vacations must be taken within the calendar year that they become due,
except for vacation the employee or the Company deposits in the employee’s retirement vacation
bank. This vacation will be paid to the employee upon termination of employment.

An employee’s vacation will start when the employee is released from duty on his last
regularly scheduled working day prior to the scheduled vacation, and shall end at the start of his
first regularly scheduled working day following the scheduled vacation. However, prior to the
beginning of his scheduled vacation, an employee may indicate, in writing to his supervisor, that
he desires to be considered for work on what would have been normal off days at the beginning
or end of his scheduled vacation.

14



Section 2. (a) An employee who has completed six months of continuous service shall be
entitled to four compensated personal days off each calendar year. Requests for personal days
must be made at least four calendar days prior to the date requested and must be approved by
management. However, because of extenuating circumstances, a day off with less than a four
calendar day notification may be approved by an employee’s supervisor. Arrangements for all
personal days must be made with supervision on or before November 1 of each year or it shall be
lost. The Company reserves the right to limit the number of employees who can be off on a
specific day. If a personal day is not used during a year, it shall be lost and no additional
compensation shall be granted.

(b) An employee who has completed six months of continuous service shall be entitled to
one compensated Diversity Day off each calendar year. Requests for this day must be made at
least four calendar days prior to the date requested and must be approved by management.
However, because of extenuating circumstances, less than a four-calendar day notification may
be approved by an employee’s supervisor. The Company reserves the right to limit the number of
employees who can be off on a specific day for business needs. However, every effort will be
made by supervision to honor an employee’s request for this Diversity Day. If the Diversity Day is
not used during a year, it shall be lost and no additional compensation shall be granted.

Section 3. ABSENCE DUE TO SICKNESS OR ACCIDENT. (a) Regular employees who
are actively working on January 1, regular employees who return to work from an authorized
extended absence on or after January 1, probationary employees who become regular employees
on or after January 1, shall be paid as gross wages, for absent time due to bona fide illness or
injury, a maximum annual amount equal to 40 hours at their regular Straight Time Pay. Such
payment shall be made by the Company on the nearest practicable regular payday following the
date such employee becomes eligible.

(b) After an employee has been continuously disabled, subject to medical determination,
and unable to return to work for more than seven consecutive calendar days, the employee will
receive Short Term Disability compensation in accordance with the following table for up to
twenty-six (26) weeks or until the employee is able to return to work, whichever occurs first.
During the seven consecutive calendar day waiting period, it is intended that no employee will
incur a loss of more than forty hours of straight time pay.

The administration of Short Term Disability compensation will be as follows:

Maximum Weeks at

Years of 100% Pay per Rolling Weeks at
Service 24 Months 66 2/3% Pay
0-1 None All

1-5 10 Balance
6-10 15 Balance
11-14 20 Balance
15-20 26 .Balance
21 or more All N/A
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For example, if a 14-year employee is on leave in January for 15 weeks and then another 15
weeks in March of the following year, the first illness and five weeks of the 2" iliness will be
paid at 100%. The remainder of the weeks will be paid at 66 2/3%.

Failure to present a certificate from a physician licensed to practice medicine prior to the end of
the seventh (7th) consecutive calendar day or failure to provide a legitimate excuse will cause
the employee’s Short Term Disability to be denied until the time such certificate is received.

(c) After an employee has been continuously disabled, subject to medical determination,
and is unable to return to work for more than twenty-seven (27) consecutive weeks, and has
exhausted Short Term Disability Benefits, the employee will receive Long Term Disability benefits
as described in the Company’s Long Term Disability Plan Description.

(d) In order to facilitate the scheduling of the work forces, an employee who will be absent
from work is expected to notify the Company as soon as possible. Unless an employee submits a
legitimate excuse for not reporting the cause of his absence before the end of the first scheduled
working day of such absence, the employee’s claim for Short Term Disability shall not begin until
such notice is received.

(e) No wages will be paid under Article IV, Section 3 for iliness caused by venereal
disease, use of drugs, intoxication, or willful intention to injure oneself or others, by the
commission of any crime by the employee, procedures not covered by the medical plan, the
employee’s refusal to adopt remedial measures as may be commensurate with the employee’s
disability or permit reasonable examinations and inquiries by the Company as in its judgment may
be necessary to ascertain the employee’s condition.

(f) The Company agrees that on an employee’s return from iliness, or disability of any kind,
an effort will be made to find a less strenuous type of work for such employee until such time as
the Company’s and the employee’s physician agree that he is capable of taking up his former
duties. During this temporary period the employee shall be paid his regular classified rate of pay.

(g) If employees with twenty-five (25) or more years of service become physically unable
to satisfactorily and safely perform the regular duties of their classification, an effort will be made
by the Company to find work of a less strenuous nature for which they are qualified and to which
the employees will be retrogressed. At the time of their assignment to a job of a lower
classification their hourly wage rate will be reduced by ten cents (10¢) per hour and at six month
periods will be reduced by ten cent (10¢) steps until their hourly wage rate conforms to the
maximum hourly wage rate of the job classification to which they are assigned.

(h) If employees with twenty (20) to twenty-four (24) years of service become physically
unable to satisfactorily and safely perform the regular duties of their job classification, they may
request a demotion to a lower classification requiring work of a less strenuous nature for which
they are qualified to perform. If such a demotion is granted by the Company, these employees
will be assigned to a lower classification and will have their hourly wage rate red-circled until it is
equal to the maximum hourly wage rate of the job classification to which they have been demoted.
Employees whose wages have been red-circled and who subsequently achieve twenty-five (25)
years of service will become retrogressed in accordance with paragraph (g) above.
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If employees with less than twenty (20) years of service become physically unable to
satisfactorily and safely perform the regular duties of their job classification, they may request a
demotion to a lower classification requiring work of a less strenuous nature for which they are
qualified to perform. If such a demotion is granted by the Company, these employees will be
assigned to a lower classification and will have their hourly wage rate red-circled at 50% of the
differential between the maximum wage rate of the job classification to which they are demoted
and their former job classification. Two years after being assigned to the lower paying job, the
employee’s wage rate will be reduced to the maximum wage rate of the employee’s current job
classification.

Section 4. INDUSTRIAL ACCIDENTS. (a) An injured employee who is unable to work
because of an industrial accident will be paid a supplement in an amount equal to 100% of their
weekly wage (40 hours), less the state mandated compensation. This supplemental industrial
accident compensation will begin after an initial seven (7) calendar day waiting period and will
continue for not more than twenty-six (26) weeks of continuous disability. However, if an industrial
accident disability continues for fourteen (14) or more calendar days, the employee will receive
this supplemental industrial accident compensation for the initial seven (7) day waiting period.

(b) An injured employee who has been continuously disabled due to an industrial accident,
subject to medical determination, and is unable to return to work for more than twenty-six (26)
consecutive weeks, and has exhausted Short Term Disability benefits, will receive Long Term
Disability benefits as described in the Company’s Long Term Disability Plan Description.

Section 5. SURPLUS EMPLOYEES. Should an employee be declared a surplus
employee, an effort will be made by the Company to find another job classification for which the
employee is qualified. An employee assigned to a job of a lower classification as a result of his
being a surplus employee will maintain his present hourly rate until the maximum hourly wage rate
for the job classification to which he has been assigned is equal to the employee’s present hourly
wage rate or until the employee is promoted into a job opening for which he is qualified.

ARTICLE V
Section 1. (a) Definitions of Workers:

Day Worker - An employee whose Regular Scheduled Work Period falls between the
hours of 6:00 a.m. and 6:30 p.m. and whose Regular Scheduled Work Week does not vary.

Straight Shift Worker - An employee whose Regular Scheduled Work Period does not vary,
but whose Regular Scheduled Work Week varies according to a prearranged schedule.

Fixed Shift Worker - An employee whose Regular Scheduled Work Period and whose
Regular Scheduled Work Week do not vary but who may work any of three shifts.

Modified Shift Worker - An employee whose Regular Scheduled Work Period varies but
whose Regular Scheduled Work Week remains constant.

Rotating Shift Worker - An employee whose Regular Scheduled Work Period and Regular
Scheduled Work Week both vary according to a prearranged schedule.
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